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Hello, I’m Tyler Gandam, Mayor of the City of Wetaskiwin and a Directors of Cities up to 500,000.I’m happy to be here today to introduce our session on Indigenous councils and elections. 



Building Meaningful Relationships

Presenter
Presentation Notes
As Barry acknowledged this morning, we are situated right now on Treaty 6 territory, a traditional meeting ground and home for many Indigenous Peoples, including Cree, Saulteaux, Blackfoot, Métis, and Nakota Sioux peoples.AUMA does these acknowledgements at our events because we believe that they are a small but important step in the reconciliation process between Canada’s Indigenous peoples and those who came later.But to achieve real reconciliation, we need to do more than just land acknowledgements. We need to build and sustain meaningful, respectful relationships with Indigenous communities, organizations, and peoples.This is a priority for the AUMA, and so we’ve tasked the Municipal Governance Committee with providing guidance to our members on how to foster relationship-building and collaboration. A critical part of building these relationships is understanding and respecting Indigenous history and worldviews.Last year at Convention, we gave members the opportunity to participate in blanket exercises.We have also partnered with RMA to host 27 blanket exercises in communities across Alberta this year. Over the coming year, we will continue to offer education, workshops, and resources to members on the history and culture of Indigenous communities and promising practices for building relations.



Dan Martel
Four Winds & Associates

Presenter
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Given the election focus for our Spring 2019 Municipal Leaders’ Caucus, we thought it would be topical to have an education session on Indigenous councils and elections.So I am very pleased to introduce Dan Martel with Four Winds & Associates.For over 30 years, Dan has helped Aboriginal communities and organizations achieve their social and economic goals.  In 1993, he founded Four Winds & Associates, an organization committed to guiding Aboriginal communities and organizations in their efforts to achieve self-reliance, economic independence, and social well-being.  Since then, Dan has built Four Winds & Associates into a significant contributor to the growth and development of Aboriginal communities and organizations across Alberta.A Métis, born in Winnipeg and raised in Alberta, Dan is recognized by government, industry, and Aboriginal people as a culturally attuned, sensitive, and effective organizational and community resource.  Please join me in welcoming Dan to our Spring 2019 MLC. [DAN PRESENTS.]Thank you, Dan, for your presentation. We now have time to take questions from the floor.[MODERATE QUESTIONS UNTIL 2:55 P.M.][IF THERE ARE NO QUESTIONS FROM THE AUDIENCE, YOU CAN ASK THE QUESTIONS BELOW TO START A CONVERSATION.]One of the major barriers for municipal leaders to approach Indigenous communities is a hesitance to offend or break cultural protocols. What advice do you have for municipal leaders to overcome this barrier?What is one of the biggest myths about Indigenous peoples that limits relationship building between Indigenous and non-Indigenous peoples?[WRAP UP SESSION AT 2:55 P.M.]OK, that’s all the time we have for today’s session.Please join me in thanking Dan for being here today.We’re going to take a 15-minute break right now, which has been sponsored by the Insurance Bureau of Canada. And we’ll reconvene back here at 3:15 p.m.



Awareness
Living, Working & Prospering  Together

Four Winds & Associates



The key to our discussions today is ‘awareness’.
We don’t have to know or understand everything –
nobody can claim that.
If today we manage to raise participants’ level of 
awareness about the differences & similarities and 
potential relationships that can be made, we will have 
succeeded.
To be aware, is half the battle won.

“Awareness”



• All questions are welcome, but it should be stated that 
I’m here to educate participants on the First Nations 
and Metis governance process, and how municipalities 
and Aboriginal groups can work together to achieve 
regional outcomes.

• I’m not here to discuss or take a stand on any specific 
position or opinion.
Time & the nature of this session does not permit in-
depth discussion of policy or political implications.  

What is not my purpose



The different legal standings of 
Aboriginal People in Canada

Aboriginal people in Canada fit into a 
number of different legal categories.

 Treaty Indians

 Status Indians

 Non-Status Indians

 Bill C-31 Indians

 Métis

 Inuit
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(Goodfish)



First Nation 

Tribal Council 

Treaty 6, 7 & 8 



Buffalo Lake

East Prairie

Elizabeth

Fishing Lake

Gift Lake

Kikino

Paddle Prairie

Peavine
Métis Settlements
Unique only to Alberta



Metis Settlement

Metis Settlement General Council Executive

Metis Settlement General Council 



Métis Nation of 
Alberta Association

MNAA Provincial Board
Six Regional Councils
Locals

Region 6

Region 5

Region 1

Region 4
Region 2

Region 3



Metis Locals 

Metis Regional Council 

Metis Nation of Alberta 



Non-Status

First Nation People not 
registered for Treaty



Aseniwuche Winewak Nation 



Alberta View

Municipality

Provincial

Federal 



Political Scan

1. The federal political landscape should remain 
(relatively) stable for the next 5 years; indigenous 
policies are trending towards reconciliation and 
greater stability. 

2. The provincial political landscape may be more 
turbulent; however, the Regional Council has less 
reliance on provincial funds. 

3. Cooperation with cities, towns and counties is 
increasing with formal arrangements and informal 
“good neighbor” policies.



Other Items
You should be aware of

• Urban Aboriginal 
Population

• TRC
• UNDRIP
• Big “C” Consultation
• There’s a lot more…



Working Together
Strategies to Build Relationships

and Develop Approaches

• Time of recovery & development for 
Aboriginal people & cultures. 

• Opportunity for renegotiation & 
renewal to become full, distinct 
governmental partners.

• Cooperative partnerships are 
available in the economy to build a 
stronger economic foundation in 
Aboriginal communities.

• Training & education to make use of 
this opportunity as a tool for 
economic development.



How do we bring 
everyone
together?

By being aware, 
by finding areas 
of commonality & 
common interest 
– & by networking 
for mutual benefit.

Working together
as stakeholders

Industry
BusinessesFederal

Government

Organizations, 
Institutions & Other 

Stakeholders

Aboriginal
People Provincial

Government

Municipal
Government



Working towards
a better future … 

“We only ask an even chance to live
as other men live. We ask to be
recognized as men. Let me be a free
man. Free to travel, free to stop. Free
to work. Free to choose my own
teachers. Free to follow the religion of
my fathers. Free to think and talk and
act for myself.“

- Chief Joseph


	Indigenous Councils and Elections
	Building Meaningful Relationships
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Aboriginal people in Canada fit into a number of different legal categories.
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22

